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Anti-Bribery, Corruption, Fraud and Malpractice Policy 

For 
Wallace Groundworks Ltd 

1. Purpose 
1.1 Wallace Groundworks Ltd (“the Company”) is committed to the practice of responsible 

corporate behaviour and to complying with all laws, regulations and other requirements 
which govern the conduct of our operations. The Directors are committed to implementing 
and enforcing systems throughout the company to prevent, monitor and eliminate bribery in 
accordance with its obligations under the Bribery Act 2010. 

 
1.2 The Company is fully committed to instilling a strong anti-corruption culture and is fully 

committed to compliance with all anti-bribery and anti-corruption legislation including, but 
not limited to, the Bribery Act 2010 (“the Act”) and ensures that no bribes or other corrupt 
payments, inducements or similar are made, offered, sought or obtained by us or anyone 
working on our behalf. 

 
2. Bribery and Corruption 

2.1 Bribery is defined as the giving or promising of a financial or other advantage to another 
party where that advantage is intended to induce the other party to perform a particular 
function improperly, to reward them for the same or where the acceptance of that advantage 
is in itself improper conduct. 

2.2 Bribery is also deemed to take place if any party requests or agrees to receive a financial 
or other advantage from another party where that advantage is intended to induce that party 
to perform a particular function improperly, where the acceptance of that advantage is in itself 
improper conduct, or where that party acts improperly in anticipation of such advantage. 

 
2.3 Corruption is the misuse of entrusted power for personal gain 

 
3. Consequences of Bribery or Corruption 

3.1 Anyone or any organisation found guilty of bribery under the Act may face fines and/or 
prison terms. In addition, high legal costs and adverse publicity are likely to result from any 
breach of the Act. 

3.2 For employees of the Company, failure to comply with this Policy and/or with the Act may 
result in: 

 
3.2.1 disciplinary action which may include dismissal; and 
3.2.2 criminal penalties under the Act which may result in a fine and/or imprisonment for 

up to 10 years. 

3.3 For the Company, any breach of this Policy by any employee or business associate may result 
in: 
3.3.1 the Company being deemed to be in breach of the Act; 
3.3.2 the Company being subject to fines; and 
3.3.3 the Company suffering negative publicity and further associated damage as a 

result of such breach. 
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4. Fraud and Malpractice: 
4.1 The Company tries to ensure that a risk (and fraud) awareness culture exists in this organisation. 

This policy applies to any irregularity, or suspected irregularity, involving employees as well as 
consultants, vendors, contractors, and / or any other parties with a business relationship with this 
organisation. Any investigative activity required will be conducted without regard to any person’s 
relationship to this organisation, position or length of service. 

 
4.2 Fraud and Malpractice comprises both the use of deception to obtain an unjust or illegal financial 

advantage and intentional misrepresentations affecting any aspect of company activity by one or 
more individuals among management, staff or third parties. 

 
4.3 All Managers and staff have a duty to familiarise themselves with the types of improprieties that 

might be expected to occur within their areas of responsibility and to be alert for any indications or 
irregularity. 
 

5. Fraud and Malpractice Plan: 
5.1 The purpose of this plan is to ensure that timely and effective action is taken in the event of 

fraud/malpractice. The plan acts and increases the chances of a successful investigation. 
 

5.2 The plan defines authority levels, responsibilities for action, and reporting seniors in the event of a 
suspected fraud or malpractice. 

 
5.2.1 Prevent further loss 
5.2.2 Establish and secure evidence necessary for criminal and / or disciplinary action 
5.2.3 Notify the Board of Directors immediately 
5.2.4 Determine when and how to contact the police and establish Seniors of communication 
5.2.5 Assign responsibility for investigating the incident 
5.2.6 Minimise and recover losses 
5.2.7 Review the reasons for the incident, the measures taken to prevent a recurrence, and 
determine any action needed to strengthen future responses to fraud or malpractice 
5.2.8 Keep all personnel with a need to know suitably informed about the incident as the 
investigation develops 
5.2.9 Help promote an anti-fraud culture by making it clear to employees and others that the 
Company will pursue all cases of fraud or malpractice vigorously taking appropriate legal and / or 
disciplinary action in all cases where that is justified 

6. Action Following Detection: 
6.1 When any member of staff suspects that a fraud has occurred, he / she must notify his/her Senior 

Manager immediately. Speed is of the essence and this initial report should be verbal and must be 
followed up within 24 hours by a written report addressed to the Senior Manager which should cover: 
6.1.1 The amount / value if established 
6.1.2 The position regarding recovery or company exposure 
6.1.3 The period over which the irregularity occurred, if known 
6.1.4 The date of discovery and how the suspected fraud / malpractice was discovered 
6.1.5 The type of irregularity and what led to it i.e.: 

a. Was there a breakdown in the systems of internal control, or 
b. Is there any inherent weakness in the system of internal control which allowed it to occur 

6.1.6 Whether the person responsible has been identified 
6.1.7 Whether any collusion with others is suspected 
6.1.8 Details of any actions taken to date 
6.1.9 Any other information or comments which might be useful  
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7. Responsibility for Compliance and Scope of Policy 
7.1 This Policy applies to all employees, agents, contractors, subcontractors, consultants, 

business partners and any other parties (including individuals, partnerships and bodies 
corporate) associated with the Company or any of its subsidiaries. 

7.2 It is the responsibility of all of the above-mentioned parties to ensure that bribery is 
prevented, detected and reported and all such reports should be made in accordance with 
the Company’s Whistleblowing Policy or as otherwise stated in this Policy, as appropriate. 

7.3 No party described in section 4.1 may: 
7.3.1 give or promise any financial or other advantage to another party (or use a third 

party to do the same) on the Company’s behalf where that advantage is intended to 
induce the other party to perform a particular function improperly, to reward them 
for the same, or where the acceptance of that advantage will in itself constitute 
improper conduct; 

7.3.2 request or agree to receive any financial or other advantage from another party 
where that advantage is intended to induce the improper performance of a particular 
function, where the acceptance of that advantage will in itself constitute improper 
conduct, or where the recipient intends to act improperly in anticipation of such an 
advantage. 

7.4 Parties described in section 4.1 must: 
7.4.1 be aware and alert at all times of all bribery risks as described in this Policy 
7.4.2 exercise due diligence at all times when dealing with third parties on behalf of the 

Company; and 
7.4.3 report any and all concerns relating to bribery to a Director or the Office Manager or, 

in the case of non-employees, their normal point of contact within the Company, or 
otherwise in accordance with the Company’s Whistleblowing Policy. 

7.4.4 Confidentiality will be maintained during any investigation to the extent that is 
practical and appropriate in the circumstance. 

8. Gifts and Hospitality 
8.1 The Company will continue to provide bona fide hospitality to clients and incur 

promotional expenditure. However, all such expenditure must be transparent, 
proportionate, reasonable and authorised in advance, in accordance with the Company’s 
anti-bribery policy. All hospitality and Gifts whether received or given must be recorded in 
the company’s hospitality and Gift register. 

8.2 In the course of providing services to clients, or in dealings with suppliers, or any other person 
having similar connections to the Company, employees should under no circumstances 
accept money, gifts or other forms of reward with a value exceeding £100 without prior 
consent from the Managing Director. If authorised, then the value must be recorded. 

8.3 Inevitably, decisions as to what is acceptable may not always be easy. If anyone is in doubt as 
to whether a potential act constitutes bribery, the matter should be referred to the Managing 
Director before proceeding. 

8.4 The value of all gifts and hospitality, whether given or received, should be proportionate to 
the matter to which they relate and should not be unusually high or generous when 
compared to prevailing practices in our industry or sector. 

9. Due Diligence and Risks 
9.1 The Company depends on all employees, and those acting for the organisation, to assist in 

the prevention of bribery. Therefore, all employees and others acting for, or on behalf of, the 
Company are expected to report any suspected bribery to the Company following the 
Company’s Anti-Bribery procedures. 

9.2 All employees will receive the support of the Company if they report suspected bribery in 
good faith even if, following an investigation, it is found that no bribery took place. 



   

Completed by: Templicity Ltd T/A Temple Safety  Date Completed: April 2026 
  Review Date: April 2027 

 
10. Monitoring and Review 

10.1 The Firm monitors the effectiveness and reviews the implementation of this policy at 
appropriate intervals, considering its suitability, adequacy and effectiveness. Any improvements 
identified are made as soon as possible. Internal control systems and procedures are also subject 
to regular review to provide assurance that they are effective in countering any risks of bribery and 
corruption. 
10.2 All Workers are aware that they are responsible for the success of this policy and should 
ensure they use it to disclose any suspected danger or wrongdoing. 

11. This policy will be reviewed annually or after a significant change in operations or a significant 
incident, whichever is sooner.  

 
 
This document will be communicated to all our staff within their first induction to 
the company. We will also do periodic Toolbox talks on said policy/procedure as 
a refresher for all staff. 
 
 
The person with overall responsibility for implementing this Policy is:  Peter Wallace 
 
 
 
Signature: …………………………………………………… 
Peter Wallace - Director 
 
Date:  April 2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



   

Completed by: Templicity Ltd T/A Temple Safety  Date Completed: April 2026 
  Review Date: April 2027 

Competition Law Compliance Policy & Procedure 
For 

Wallace Groundworks Ltd 
 
 

Summary/Background 
Competition law promotes and protects free and fair competition between companies. The objective is 
to ensure that companies compete against each other on a “level playing field” with the objective of 
seeking a fair deal for customers and consumers. Wallace Groundworks Ltd policy is to comply with 
relevant competition law so that it wins work fairly and on merit. 

 
What is the requirement? 

This policy aims to ensure that every employee, and other persons engaged by Wallace Groundworks 
Ltd (“the Company”), is aware of possible competition law issues concerning the Company and knows 
how to escalate those for consideration. The competition authorities have considerable powers to 
enable them to investigate breaches of competition law, including carrying out "dawn raids" on a 
company's premises as well as individuals' homes and cars, and the searches they undertake are likely 
to be intrusive, including an in-depth search for any evidence stored on IT systems. 

 
Why is it important? 

Competition law prohibits agreements between two or more businesses that prevent, restrict or distort 
competition (for example, by fixing prices, sharing markets, limiting production or supply or rigging 
bids). The concept of an 'agreement' is broad; it can include written or oral agreements, and they don’t 
need to be legally enforceable. It can also include informal arrangements such as a “gentlemen’s 
agreement”, or a simple “understanding”. The competition authorities are able to infer the existence of 
an agreement or understanding on the basis of relatively limited evidence. 

 
It is also illegal under competition law for companies with strong market power or a so-called ‘dominant 
position’ to abuse their position to either exploit customers or exclude competitors (for example, using 
predatory pricing to drive competitors out of business or unreasonable tie-ins). A company may hold a 
dominant position if it has a market share in excess of 40-50% and can take business decisions without 
regard to its competitors or customers. 

 
Both the Company and individual officers and employees may be subject to civil and/or criminal 
penalties for non- compliance. 

 
 Dividing up or allocating tenders, projects, territories or customers, for example, by agreeing who 

should bid or not bid for particular contracts, or rotating who should win particular contracts 

 
What must I do/not do? 

You must 
 comply with this Competition Law Policy and any related procedures or standards 
 report any contacts with Competitors or any situations in which competitors are present (in 

accordance with the notification procedure set out in Annex 1 below) 
 gather market intelligence only from publicly available resources or in accordance with an approved 

benchmarking process 
 seek advice if unsure how to proceed 
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 report any suspected or actual breaches of this policy promptly and accurately to the relevant Wallace 
Groundworks Ltd Manager. You must do this even if you/Wallace Groundworks Ltd are not directly 
involved. Wallace Groundworks Ltd must take active steps to distance itself from all competition law 
breaches; staying quiet is not an option 

 be alert to ‘red flags’ and immediately report or seek guidance about them 
 understand high areas of risk and stay alert to them (such as considering and entering into joint 

ventures, joint purchasing, joint bidding etc. or events at which competitors are present). 
 

You must not enter into agreements or arrangements or have discussions (including over email, 
social media or other communication tools) with competitors or potential competitors in relation to: 
 the price at which or the terms on which Wallace Groundworks Ltd does business including the terms 

of any customer or tender, including discussing and exchanging information on prices (including a 
cover price) and any other terms and conditions 

 exchanging information directly or indirectly with a competitor concerning recent, current or 
intended bids, sales, prices, discounts or terms of business etc. 

 any exchange of commercially sensitive information (such as pricing information) with 
competitors directly or intentionally passing this information via an intermediary (including a 
customer or supplier) 

 Where or with whom Wallace Groundworks Ltd does business such as dividing up or allocating 
tenders, projects, territories or customers, for example, by agreeing who should bid or not bid for 
particular contracts, or rotating who should win particular contracts 

 boycotting particular customers or suppliers or acting together to impose conditions on a customer or 
supplier 

 discussing with a competitor our appetite or otherwise for any particular tender or any details of how 
we are intending to respond to a tender 

 any discussions and agreements of a price fixing or bid rigging nature with parties who might 
be interested in acquiring any land which Wallace Groundworks Ltd is also considering 
whether to acquire 

 discussing with a competitor our costs, including the prices we get from any part of the supply chain 
(whether or not we use them) 

 warning and/or agreeing with a competitor or new market entrant to ‘stay off our patch’ 
 abusing a dominant market position (if this applies to your business line), for 

example, by creating unnecessary/unreasonable barriers to entry or to drive 
competitors out of the market. 
 

This document will be communicated to all our staff within their first induction to 
the company. We will also do periodic Toolbox talks on said policy/procedure as 
a refresher for all staff. 

 
The person with overall responsibility for implementing this Policy is:  Peter Wallace 
 
 
 
Signature: …………………………………………………… 
Peter Wallace - Director 
 
Date:  April 2026 
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Annex 1 

Contact Report Form 
 
 

Your Name, Title and Business Unit: 
 
 
 

Who called you/met you? Name, Title and Organisation 
 
 
 

 
How was your call/meeting arranged (provide copies of all correspondence)? 

 
 
 
 

 
Why did the call/meeting take place? 

 
 
 

 
Is there a current tender (or is a tender imminent) relevant to the contact? 

 
 

 
What was discussed? 

 
 
 
 

 
How did you leave things? 

 
 
 

 
What are your concerns? 

 

 

 
Date: …………………………………………………. 

 
 
 

Attach all relevant correspondence and submit to your Director as soon as possible and, in any event, within 2 days of 
becoming aware of the contact. 
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